Dear Friends,

Last month we
have witnessed one
of the worst global
financial crisis ever,
since the Great
Depression of 1929.
Around the world,
stock markets have
fallen, large financial
institutions have
collapsed and
governments in even the wealthiest nations have had to bail out
their financial systems.This financial meltdown has affected almost
every individual’s livelihood. The economic malaise has spread to
the Iron and Steel Industry also and prices have started to nose-
dive forcing all international players to cut down on production
and costs. Market experts have forecast further recession till the
end of 2009.

Despite the dismal situation, POSCO has re-affirmed its decision
to go ahead with its ambitious plan for setting up a 12 MTPA Steel
Plant at Jagatsinghpur provided, all conditions as per the Mol with
the Government of Orissa are met and administrative hurdles are
cleared out.

This month we are hoping for the recommendation of PL for
Mines by the State government to the Centre.We are also looking
forward to the RPDAC meeting, after which we expect to move
ahead with the land acquisition work.

ETHICS WORKSHOP

One year has passed by when POSCO-India formally
implemented a work culture of ethical practice. To mark the
occasion and to revitalize the cause of it,on 25th Oct of this year,
the company arranged a workshop presided over by Dr. Saroj
Kumar Mohapatra, GM-HR.The topic was "“Ethics in work-life"- a
workshop for renewal of value based working habit.As we know,
Ethics are the principles of conduct that govern a person or group;
the purpose of undertaking such a workshop was to menitor
ethical progress and to point out weaknesses that need to be
addressed.

Dr.Mohapatra touched many aspects initiating from the purpose
of workshop, challenges in implementation of ethics & our
journey so far, the road ahead and the affirmation. In order to
make the intention more fruitful, he quoted the CEO of POSCO,
“The survival of POSCO depends on ethical practices and the
company can not go forward with unethical employees no matter
how well they perform”. He also quoted our CMD as, “Growing
the seed of culture is no ordinary mission, but when we succeed,
we all will be proud of our achievement and our families and
friends will be proud of us”. Flooding light upon the challenges for
implementation, he said that only a person can challenge himself
for revealing how much ethical he is! Individual employees must
know the ‘values’ and hold his personal conduct accountable first.
The bottom line is that we have to be ethical and we need to be
the role model for others following four steps ; we got to have
Right attitude, we have to be the best, we got to be the co-creator
of future and we should remember the t
& doing things right. 7
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ANTICIPATE, RECOGNIZE AND TRUST THE CHANGE

It was in 1967 A great revolution was
in the offing in the watch
manufacturing industry. A team of
Swiss researchers was busy
discovering a new way of keeping
time.Their discovery would lead to a

new kind of watches.Apart from the

fact that these watches would not
require springs, gears or bearings,
these were going to be much more accurate than the traditional
watches.The user would fit in button-cell and would be assured of
getting to know accurate time for the next one year or two.Who
could afford to say no to such revolutionary watches! But the
researchers were in for an unpleasant surprise, - none of the Swiss
manufacturer agreed to invest their time or money in what would
appear to be the obvious choice today. Some simply did not
believe that a watch could be without springs, gears and bearings.
They were obviously looking at the future with the eyes of the
past. The researchers kept trying without any luck for almost a

year. Then came the ‘Annual World Watch Congress’, where this

SME CONNECT-SEMINAR ON
STEEL ANCILLARY INDUSTRIES

concept was displayed by the researchers. Japanese took an
immediate interest in it. In these watches, they were seeing the
future that others were unable to. They knew that the idea was
revolutionary and the world was going to accept it sooner or later.
Ignoring such a revolutionary idea would have been unpardonable
industrial blunder.

And the rest, you know, is the history. Japan the country that had
almost no name in the field of watches in the world market till
1968, emerged as the leader of quartz watches and continues to
be so even today. And Switzerland, the country that had been
dominating the world market in watches for almost a hundred
years till 1968, had to throw out 50000 of their 65000 workers
from the watch industry. In ten years time, Switzerland had come
down to hold less than 10% of the world market share in watches.
Moral of the story : When you refuse to change with the
inevitable change, you pass on the reins of success in the hands of

the one who doesn’t.

AvinashTiwari
DGM
Head- PR & Administration Team

OSCO OVERSEAS TRA G PROGRAM

POSCO- India extended warm welcome to the Ist batch of 32
POSCO personnel visiting Bhubaneswar office on 17th Oct. to
attend overseas training program. Directors and team leaders
gave an insightful talk on global organization culture and shared
project overview.
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When Gulli-Danda & Kanche
(marbles) were more popular

than cricket.
When we always had friends

to play aais-paais (I Spy),

chhepan-chhepai
& pitthoo anytime ...When
we desperately waited for
"Yeh Jo Hai Jindagi' (Doordarshan serial)
When chitrahaar, vikram-baitaal, Dada Daadi Ki Kahaniyaan

were so fulfilling.
When there was just one Tv in every five houses and...
When Bisleris were not sold in the trains and we were

worrying if papas will get back into the train in time or not
when they were getting down at stations to fill up the water

bottle ...
When we were going to bed by 9.00pm sharp except for the
"Yeh Jo Hai Jindagi' day ...
When Holis & Diwalis meant mostly hand-made pakwaans and

sweets and moms seeking our help while preparing them ...
When Math teachers were not worried of our Mummies and

papas while slapping/beating us ...
When we were exchanging comics and stamps and Chacha-

Chaudaris & Billus were our heroes ...
When we were in Nanihaals every summer and loved flying

kites and plucking and eating unripe mangoes and leechies ...
When one movie every Sunday evening on television was more
than asked for and ek do teen chaar' and 'Rajani' inspired us ...
When 50 paisa meant at least 10 toffees ...
When left over pages of the last years notebooks were used for
rough work or even fair work ...
When 'Chelpark' and 'Natraaj' were encouraged against

‘Reynolds & family' ...
When the first rain meant getting drenched and playing in water

and mud and making 'kaagaj ki kishtis' ...
When there were no phones to tell friends that we will be at

their homes at six in the evening ...
When our parents always had 15 paise blue colored

'Antardesis' and 5 paise machli wale stamps at home ...
When we remembered tens of jokes and were not finding 'ice-

cream & papa' type jokes foolish enough to stop us from

laughing ...
When we were not seeing patakas on Diwalis and gulaals on
Holis as air and noise polluting or allergic agents ... The list can

be endless ... On the serious note | would like to summarize

with ...
When we were using our hearts more than our brains, even

for scientifically brainy activities like 'thinking' and 'deciding’ ...
When we were crying and laughing more often, more openly

and more sincerely ...
‘When we were enjoying our present more than worrying

about our future ...
When being emotional was not synonymous to being weak ...
When sharing worries and happiness didn't mean getting

vulnerable to the listener ...
When blacks and whites were the favorite colors instead of

greys ...
When journeys also were important and not just the

destinations ...
When life was a passenger's sleeper giving enough time and

opportunity to enjoy the sceneries from its open and

transparent glass windows instead of some
super fast's second ac with its curtained, closed and dark

windows ... | really miss them .. don't u?

da Das

Y Prana

PR Officer
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